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Mission Satement

We believe feedback and marking shobkla cyclial process whiclprovides constructive feedback to every child, focusing on success
and improvement needs against learniolgjectives; enabling children to become reflective learners and helping them to close the gap
between current and desiredttainment
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‘Staff share a commitment
Achool.”

‘Parerts praised school
staff for their dedication
to meeting the needs .of
their children. One parent
said, ‘The school staff go
ahove and heyond'.’

‘The staff team have
worked with a strong
commitment to increose
the aspirations and
achievement of pupils.’

OFSTED, March 2018
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Together We Learn
...always striving to be outstanding, tronsforming the
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‘Effective marking and feedback is an essential part
of the education process. At its heart, itis an
interaction between teacher and pupil: a way of
acknowledging pupils’ learning, checking the
outcomes and making decisions about what teachers
and pupils need to do next, with the primary aim of
driving pupil progress.’

Workload Review Group, March 2018.
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Mza.nu\.gaﬁui M.anageable
and Motivating...

Meaningful: marking varies by age Manageable: marking practice is
group, subject and what works best for proportionate and considers the
the pupil and teacher in relation toany  frequency and complexity of written

particular piece of work. Teachers are feedback, as well as the cost and time-
encouraged to adjust their approach as  effectiveness of marking in relation to
necessary and trusted to incorporate the overall workload of teachers. This is

the outcomes into subsequent planning ~ written into any assessment policy.
and teaching.

Motivating: Marking should help to motivate pupils to
progress. This does not mean always writing in-depth
comments or being universally positive: sometimes short,
challenging comments or oral feedback are more

effective. If the teacher is doing more work than their -
pupils, this can become a disincentive for pupils to accept
challenges and take responsibility for improving their

work.




